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RECOGNITION 
WHEREAS the PORTWASHINGTON PARAPROFESSIONALASSOCIATION, 
referred to herein as the "Association: has been recognized for the purpose of negoti­
ating collectively in the determination of, and administration of grievances arising under 
the terms and conditions of employment of teacher assistants, educational assistants, 
school monitors, and information technology aides 1, referred to herein collectively as 
"employees" and 
WHEREAS, the Port Washington Union Free School District, referred to herein 
as the "District" and the Association have reached certain understandings which they 
desire to confirm in this Agreement, 
NOW, THEREFORE, the District and the Association agree as follows: 
I. ASSOCIATION RIGHTS 
A. ASSOCIATION MEETINGS 
Officers of the Association may be excused to attend official meetings of affiliat­
ed organizations. Payment of the time for time lost shall be limited to not more than 
two (2) meetings per year for not more than two members of the local organization. 
Space shall be made available to the Association, without charge, for the con­
duct of meetings of the membership. In those instances where the Association is 
permitted to use school space when custodial coverage is not otherwise scheduled 
for the facility, the Association shall pay all costs necessary for making such space 
available. Permission for the use of District facilities must be granted by the Admin­
istration before such meetings take place. 
Association meetings shall in no way interfere with the work schedule of any 
employee. 
B. COMMUNICATIONS WITH ASSOCIATION 
Copies of any communications from the Administration to the entire bargaining 
unit will be sent to the Association presidents. 
C. COPIES OF OTHER AGREEMENTS 
The Association presidents will be provided with copies of contracts of all other 
employee groups. 
D. COPIES OF PARAPROFESSIONAL AGREEMENT 
Copies of this Agreement will be printed at District expense within a reason­
able time after the Agreement is signed. Distribution to employees of copies of the 
Agreement will be made by the Association. 
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E. DUES DEDUCTION 
The District shall deduct from the salaries ofemployees in the bargaining unit 
dues for the Association as said employees individually and voluntarily authorize 
such deduction. Deductions shall be in equal installments each pay period during the 
school year. The District also agrees to transmit to the Association Treasurer mon­
ies so deducted within (1) month after the deduction. The Association assumes full 
responsibility for the disposition of the funds so deducted once they havebeen tumed 
over to the Treasurer of the Association. 
Authorization for dues deduction shall be effective until written notice ofwithdrawal 
ofauthorization is submitted to the District, in duplicate, or until employmentwith the 
District is terminated. Copies ofsuch notices ofwithdrawal will be made available to the 
Association within ten (10) days after receipt. 
Every member of the bargaining unit who is not a member of the Port Washing­
ton Paraprofessional Association shall within thirty (30) days after the initial date of 
employment or within thirty (30) days after this section becomes effective, which­
ever is later, pay to the Association an agency fee. Such fee shall be equal to 100% 
of the membership dues of theAssociation. 
The Association shall forward to the fiscal or disbursing officer of the District, a 
list of non-members and the sum of money to be deducted from each employee's 
paycheck for the Agency fee. Said full amount shall be deducted from each employ­
ee's paycheck no later than thirty (30) days after receipt of a Jist of non-members. 
The fiscal or disbursing officer shall forward said total amount of agency fee to the 
Association. 
It is agreed that the Association will save and hold harmless the District from all 
loss, expenses, damages, costs and attomeys' fees thatmay accrue as a result ofany 
actions or suits brought against the Districtby an employee in this unit of representation 
aggrieved by the implementation ofthis agency fee provision. 
F. MEETINGS WITH BUILDING PRINCIPALS 
Within each building the Association shall be represented by an Employee 
Delegate Committee, hereinafter known as "EDC.· Meetings of the EDC and the 
building principal, or his/her representative, will be held at dates and times mutu­
ally agreed to by the parties. 
G. PROTECTION OF EMPLOYEES 
In accordance with Section 3028 of the Education Law, notwithstanding any 
inconsistent provision ofany general, special or local law, the District shall provide an 
attorney or attorneys for, and pay such attorney's fees and expenses necessarily in­
curred in the defense of a member of the bargaining unit in any civil or criminal action 
or proceeding arising out ofdisciplinary action taken against any pupil of the District 
while in the discharge of hislher duties within the scope of hislher employment. The 
District, however, shall not be sllbject to the duty imposed by this section, unless such 
employee shall, within ten (10) days ofthe time he/she is served with any summons, 
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complaint, process, notice, demand or pleading, deliver the original or any copy of the 
same to such Board of Education, or authorized agent of said Board. In the event Sec­
tion 3028 is repealed or amended in any way to decrease the employee's protection, 
the parties agree to meet forthwith to negotiate a substitute provision therefor. 
H. USE OF FACILITIES 
The Association shall have free and unhindered use of mailboxes for the purpose 
of distributing legitimate Association material to its membership. 
The Association shall be permitted to useabulletin board in each school for the purpose of 
posting materials dealing with proper and legitimate Association business. 
I. RELEASE TIME FOR ASSOCIATION CO-PRESIDENTS 
The Association President(s) and/or a member of the Association's Executive 
Board may hold a meeting with an Association member and/or an Administrator dur­
ing the regular work day to discuss potential grievances and/or questions concerning 
the meaning or application of this Agreement, provided that such meetings do not 
disrupt District operations and they do not exceed a total of one (1) hour per week. 
II. CONDITIONS OF EMPLOYMENT 
A. EDUCATIONAL ASSISTANTS, SCHOOL MONITORS, INFORMATION TECHNOL­
OGYAIDES 1 
1. Duties 
EducationalAssistants - provide supervision in non-instructional settings such 
as hallways, bus lines, cafeteria, library and playground. They may provide 
non-instructional support services for the education of special needs children in a 
school setting under the direct supervision and direction of a teacher. They may 
duplicate and/or laminate classroom materials and assist teachers with bulletin 
boards. 
School Monitors - Monitors are used to insure the safety and security of students 
and for disciplinary supervision during the school day (Le.: in-school suspensions, 
time-out rooms, etc.). When not supervising students in disciplinary settings 
monitors shall patrol the building (interior and exterior) and assist when needed in 
cafeteriallunch coverage. Duties are determined by the Building Principal. 
Information Technology Aides 1-Aids in installing and maintaining computer 
workstations; assists in initial diagnosis of computer workstation problems; per­
forms related duties as required. 
2. Employment Qualifications 
Educational assistants, school monitors and information technology 
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aides 1 a~e required to have a high school or high school equivalency diploma. 
Information technology aides 1must pass the required Civil Service Test. 
3. Evaluations 
Educational assistants, school monitors and information technology aides 
1during the first three years of District employment will be evaluated two times 
annually on the paraprofessional evaluation form. 
For those educational assistants and school monitors in the District three 
years ormore, one evaluation annually is due by the end of the school year on 
the paraprofessional evaluation form. 
Should either party seek modification of the evaluation form, it will be negoti­
ated. 
B. TEACHER ASSISTANTS 
1. Duties 
TeacherAssistants - Provide specific instructional and individualized leaming 
activites under the direct supervision of a teacher. Teacher assistants may be 
assigned to classrooms, special education classrooms and/or departments, 
libraries and resource rooms. Teacher assistants also provide support for the 
education of the children in the dassroom who have been classified and identi­
fied as in need of full time classroom suppport under the direct supervision and 
direction of a teacher. 
Only in limited emergency situations after all EducationalAssistants and 
School Monitors have been assigned may Teacher Assistants be used for non­
instructional coverage with prior notification of the Association. 
2. Employment Qualifications 
To be considered for employment, teacher assistants must possess at least 
two years of college preparation (60 credits total). 
3. Evaluations 
During probationary period, through award of tenure, teacher assistants will 
be evaluated in the same manner as probationary teachers, at least three times 
annually. Such evaluations will be submitted in a narrative format. After tenure, 
teacher assistants will be evaluated at least one time annually on the parapro­
fessional evaluation form by the end of each 
school year. 
Formal observations of the performance of a teacher assistant will not 
be made without the individual's knowledge. Written evaluations of perfor­
mance will be prOVided to the individual. 
C. ADDITIONAL HOURS AND OVERTIME 
Should additional hours become available, employed personnel will be given 
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consideration over outside applicants for these additional hours. The needs of the 
District, related skills, seniority, experience, training and ability will be taken into con­
sideration in assigning additional hours. 
Educational assistants, teacher assistants, school monitors and information 
technology aides 1called upon to work additional hours shall be compensated at the 
hourly rate of their annual salary. Such hourly rate is computed by dividing the annual 
salary by 190 and then dividing by 7. 
Educational assistants, teacher assistants, school monitors and information technol­
ogy aides 1 called upon to work more than forty (40) hours per week, shall be compen­
sated at time and one half for additional hours. Such hourly rate is computed by dividing 
the annual salary by 190 and then dividing by 7. 
All unit members are required to complete a record of their time each day by 
indicating the time they commenced work and the time they ceased performing 
work for the day. The method ofdoing so, either on paper, by electronically swiping 
in, etc., shall be determined by the Superintendent of Schools or hisfher designee 
and communicated to unit members. Employees may not complete the time sheet 
of, andfor swipe-in, another employee. Employees are reminded that they are only 
authorized to perform work prior to the start of their scheduled shift or after the end of 
their scheduled shift only if they receive prior authorization from their supervisor to do 
so. Employees are further reminded that they are not permitted to perform any work 
that is not reflected on their time record. Employees should review their paystubs for 
accuracy and if there is any discrepancy between their clocked hours and their actual 
work hours, for any reason, they should immediately report this to their supervisors in 
writing. 
D. CHANGE OF POSITION 
Employees meeting the qualifications for clerical. teaching or administrative posi­
tions in the District will be given preferential consideration over outside candidates 
in filling such vacancies, upon application, ifthe qualifications ofthe applicants are 
equivalent. 
For the purpose of this Agreement, preferential consideration shall mean that 
when all things are substantially equal, the District will give preference to District 
employees. 
E. HEALTH/SAFETY 
A district committee will be set up to discuss health and safety issues when
 
needed.
 
F. LUNCHIBREAK TIME 
The building principal shall assign paraprofessionals to the following daily paid 
lunch and break times: 
5 
Minutes worked per day Break Time LunchTime
 
240 to 299 (4+hours) 15
 
300 to 359 (5+hours) 30
 
360 to 491 (6+hours) 15 30
 
420 to more (7+hours) 30· 30·
 
..	 A minimum of 30 minutes lunch. The rest ofthe time to be
 
distributed between lunch and break times as schedule permits.
 
G. MEDICAL EXAMINATIONS 
The cost of medical examinations required by the Board shall be bome by the 
Board, if the examination is by a physician approved by the Board. 
H. ORIENTATION 
New employees, hired prior to the opening of school, will be expected to par­
ticipate in a maximum of two (2) days of orientation without compensation. Such 
orientation will be held prior to the opening of school. 
I. PERSONNEL FILES 
No materials will be placed in an employee's personnel file unless that individual 
has had an opportunity to read the material. The employee should acknowledge 
that the material has been read by affixing his/her signature to the actual copy to 
be filed and shall have the right to answer any material filed. Such response must 
be submitted within 20 business days of the date of receipt of the document that 
is being placed in hislher file. All materials placed in the file shall be open to the 
employee except for confidential references received prior to employment. 
Upon request, and within a reasonable time, an employee will be supplied with a 
copy of any item in his/her file. 
Any materials used as direct evidence in adisciplinary action for purposes of 
dismissal based upon incompetency, shall be entered into the employee's person­
nel file. 
J. POSTINGS 
Notices of all job openings in the bargaining unit shall be sent to the Presidentis 
of the Association and posted on designated bulletin boards one week in advance of 
filling such openings. 
K. PROCTORING/SUPERVISION 
Association members covered by this Agreement shall be compensated by the 
District on a matching fee basis for working as assistant proctors at SAT examina­
tion. Such fees will be set each year by ETS. 
Opportunities for supervision of after-school activities shall be publicized in all 
district buildings. Paraprofessional employees shall be compensated at the prevailing 
rates when assisting at sporting events or chaperoning otherevents. 
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L. PROFESSIONAL GROWTH 
Employees may be permitted to attend in-service training programs provided to 
teachers to the extent that space is available. The Presidentis of the Association 
shall be advised of in-service training programs available. 
The total sum available for professional growth courses shall be $2,000 per year 
of this contract. Association members will be permitted to attend courses for profes­
sional growth specifically designed to enhance the employee's present job skills or 
the achievement ofadditional job related skills. 
In-service training courses may be established for members of the Association 
when deemed necessary by the District. Where attendance is required by the District 
dUring non-working hours, compensatory time will be made available by the District or 
members will be compensated at their regular hourly rate. 
Where an employee is reqUired by the Administration to complete a course, 
workshop, or training session, the full cost of tuition will be paid by the District. 
M. STAFF REDUCTIONS 
Procedures Prior to the Opening ofSchool 
The excessing of staff for financial reasons shall be in accordance with the senior­
ity rules established jointly by the District and the Paraprofessional Association. 
Procedures During the School Year 
In the event of a position reduction during the school year, the District and the 
Association shall agree on the method ofexcessing based on: 
1. The needs of the students 
2. The needs of the District 
3. Seniority 
When the Administration and the Association cannot agree the Superintendent 
shall resolve the dispute. 
N. TERMINATION 
An employee whose services are to be terminated shall receive awritten notice 
of such termination. 
An employee notified that hislher services are to be terminated may request a 
conference with the building principal. 
Where a conference with the building principal is held, the employee may within 
ten (10) school days, request a conference with the Director of Personnel. At that 
conference, the employee may be represented by the Association or any person of 
his/her choice. 
An employee working twenty (20) or more hours per week or an employee who 
was working twenty (20) or more hours per week as a regular appointee in June 
of 1976 and has maintained continuous seniority and who has completed four (4) 
years of service shall, for the purposes ofdismissal, be afforded the protection of 
Section 75 of the Civil Service Law. 
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O. TRANSFERS 
Members of the bargaining unit, upon application and qualifications, will be given 
preferential consideration over outside candidates in filling paraprofessional vacan­
cies within the District. 
An employee who moves to another paraprofessional position in another 
category shall receive the salary level in the new position based on total years of 
service in the District. 
P. WORK YEAR 
The work year for teacher assistants, educational assistants and school moni­
tors shall conform to the school calendar in effect for teachers.. Information technol­
ogyaides 1work year shall begin the first business day of September and end the 
last business day of June. 
Employees will be notified of their employment for the following school year by 
May 1 or upon adoption of the budget, whichever is later. Except in unusual circum­
stances employees will be notified of their tentative assignment no later than June 
10. This does not waive the right of the District to employment termination based 
upon subsequent events. 
Q. AUTOMOBILE DAMAGE FUND 
The District shall reimburse members of the bargaining unit for damage done to 
automobiles while parked on school property on a school day to a maximum of $250 
per incident in accordance with the procedure set forth below. 
If an Association member's automobile is damaged, stolen or destroyed while 
parked on school property on aschool day, he/she shall report said incident to the 
authorized person who is responsible for the submission of accident reports to the 
District's insurance carrier in accordance with established procedures in the District. 
Reimbursement shall be determined by the District's insurance carrier. The As­
sociation member shall also file a report with their personal automobile insurance 
carrier. 
All requests for reimbursement arising from damage, theft or destruction to an 
Association member's automobile for which the Association member does not re­
ceive reimbursement pursuant to paragraph 2 above, or from another source, shall 
be considered on an individual basis for reimbursement by the Board. The maxi­
mum payment by the District from the Automobile Damage Fund for this purpose 
shall be a collective total of $1000 per school yearforthe entire bargaining unit. 
R. INCLEMENT WEATHER GEAR 
The District shall make available in each school building two (2) ponchos and 
two (2) umbrellas for use by members of the unit during bus/car duty on days in 
which the weather is inclement. The District may prOVide additional ponchos and 
umbrellas as determined in its reasonable discretion. 
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III. INSURANCE AND OTHER BENEFITS 
A. DENTAL INSURANCE 
Employees covered by the Agreement shall be pennitted to participate in the 
District's self-insured plan. During the life of this Agreement, eligible employees 
who are employed more than 20 hours per week can choose to participate in the 
plan. Employees who choose to participate will make a contribution via payroll 
deduction according to the following schedule: 
Individual $3.50 per month 
Individual with one dependent $5.50 per month 
Individual with multiple dependents $9.50 per month 
Retirees from the Unit may elect to continue to carry dental insurance contingent 
upon paying Board share of premium. 
B.HEALTHINSURANCE 
The Board shall participate in the New York State Health Insurance program. 
For each of the years of this agreement the Board will pay up to 80 (eighty) percent 
of the cost of dependent plan option for eligible employees. For those eligible 
employees selecting the jndividual option the employee will contribute five percent 
(5%) of the cost. For those employees hired on or after January 1, 2007 the em­
ployee will contribute ten (10%) of the cost.Effective July 1,2011, those employees 
hired on or after July 1,2011 shall contribute fifteen (15%) percent of the cost. Ef­
fective July 1,2012, those employees hired on or after July 1, 2012 shall contribute 
twenty (20%) percent ofthe cost. 
Retirees from the unit who are enrolled in the District plan at the time of retire­
ment and are eligible for coverage in retirement may elect to continue coverage by 
paying at the prevailing rates. 
Unit members hired on or after January 1, 2007 shall not be eligible for health in­
surance provided by the District if theyare eligible for health coverage under the plan of 
a spouse, provided that the spouse's coverage is substantially equivalent to the health 
insurance plan provided by the District for other members of the bargaining unit. Unit 
members who are ineligible for health insurance provided by the District will not be 
eligible for the rebate referred to in Section C. 
A unit membermay enroll in the health insurance plan provided by the District 
when no longer eligible for coverage under the spouse's plan. Unit members will be 
able to enroll in the District provided New York State Health Insurance Program in 
sufficient time prior to retirement in accordance with eligibility requirements of the 
plan so as to be covered into retirement. 
C. HEALTH INSURANCE REBATE 
SUbject to the Rules and Regulations of the New York State Health Insurance 
Plan ("NYSHIP") District employees who are currently enrolled in the District's 
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health insurance program may elect to withdraw from or reduce coverage in the 
plan. Those who elect this option shall receive one half (1/2) ofthe savings to the 
District contingent upon the type of coverage held as of June 1, 1990, and provided 
that they do not change this option for a twelve (12) month period. Payments will 
be made at the end ofthe twelve (12) month period and will be made annually each 
twelve (12) month thereafter prOVided that the individual and/or family remains 
uncovered under the District plan. 
Individuals must notify the District by May 1ofthe prior school year if they wish to 
participate. Employees who are ineligible for family coverage as of June 1, 1990 (Le., 
single, widowed or divorced without any eligible dependents), who subsequently 
become eligible (through acquisition of dependents), and elect family coverage 
would be entitled to the incentive, if they subsequently elected to drop that coverage. 
Employees shall be eligible to reapply for coverage at any time SUbject to the require­
ments and conditions specified in the New York State Health Insurance Program; pro­
vided that in the case of an individual who reenters in less than twelve (12) months, no 
payment shall be made. 
New employees hired on or after December firsV1 st, 2003 shall be offered 
membership in the District's health insurance program. Those who opt to decline 
membership in the District's health insurance program will be entitled to an annual 
payment equal to one quarter (1/4) ofthe savings to the district based upon the type 
of coverage for which the employee is eligible. The initial rebate payment shall not 
be made until completion of the first year of service. 
D. LIFE INSURANCE 
Eligible members of the Association will be offered participation in a group term 
life insurance policy. All cost will be borne by the District for the life of this Agreement. 
Amount of life insurance coverage will be as follows: 
2014-17 $35,500 
E. PRE-TAX CONTRIBUTION PROGRAM 
The District will offer, on a voluntary basis, a Pre-tax Contribution program 
authorized by IRS Section 125 whereby health and dental insurance premiums are 
deducted from employees' salaries and treated as a non-taxable item for the purpose 
of paying the employees' portion of the premium for group medical and dental insur­
ance. The Association and Districtwill develop amutually agreeable procedure for 
the implementation of the program. 
Unreimbursed health care and dependent care expenses are additional options 
that are currently available. 
As they become available, other premium options may be offered as mutually 
agreeable. 
F. TAX SHELTERED ANNUITIES 
Employees shall have the opportunity to participate in the tax shelter annuity 
plans available to the teachers. 
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IV. LEAVES 
A.BEREAVEMENTLEAVE 
Leave with pay for absences due to death in the immediate family shall be for 
five(5)days,perdeath,peryea~ 
For the purpose of this Agreement, immediate family shall include only mother, 
father, sister, brother, spouse, mother-in-law, father-in-law, child, grandparent, 
grandchild or other legal dependent. 
B. EMERGENCY SICK LEAVE 
To provide additional emergency sick leave for employees who have a serious 
and extended illness and who meet the following criteria: 
a.	 Worked for the District for a minimum of three (3) consecutive years 
for twenty (20) hours or more per week. 
b.	 Provided verification to the District's satisfaction of the serious nature 
and extent ofthe medical condition. 
c.	 All other available paid leave days must be used before requesting 
use of this emergency provision. 
d.	 Previous sick leave usage will be reviewed to assure no previous 
pattern of abuse of sick leave. 
e.	 The number of days available under this provision shall be no more 
than 1/3 of the individuals accumulated sick leave as of 
September 1 of the year in which the request for such leave is made 
with a minimum guarantee of 10 days. 
C. FAMILY ILLNESS LEAVE 
Family illness shall be limited to five (5) days per year. Absence for illness in the 
immediate family shall be allowed only for those cases where the presence of the 
employee is required. 
D. LEAVE OF ABSENCE - Without Pay 
A leave of absence without pay may be granted to an employee at the discretion 
of the Superintendent of Schools and with the approval of the Board of Education, 
for a period not to exceed one (1) year. All leave of absence must terminate at the 
end of the school year unless the Superintendent determines that under extraordi­
nary circumstances the leave should terminate during the school year. 
E. PERSONAL LEAVE 
Where an employee requests a leave for personal business which cannot be 
accomplished outside of school hours, e.g. appearances in court, house closings, 
graduation of child, religious holidays, he/she should, whenever possible, consult 
with hislher immediate superior prior to the proposed time of absence. The supe­
rior, in turn will refer the matter with his/her recommendations to the Superintendent 
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of Schools. With the approval of the Superintendent, absence for personal busi­
ness will be allowed with pay only to those individuals working twenty (20) or more 
hours per week in June 1976 and have maintained continuous seniority. No more 
than three (3) such days will be compensated for in anyone (1) year. Such personal 
leave is to be earned at the rate of one third (113) day per month for new employees. 
It is understood that no personal days are to be granted for purpose of extending 
any school recess period or school holiday or for honeymoons. 
All other absences for personal business will be subject to a deduction of one (1) 
day of pay for each day of such absence. 
Absences for reasons other than for personal business will be granted at the 
discretion of the Superintendent and will be subject to a deduction of one (1) day 
of pay for each approved day of such absence. Requests for personal leave must 
be made in writing in advance of the requested day, except in cases of emergency 
when application must be made as soon as possible. 
F. SICK lEAVE 
Each employee worKing twenty (20) hours per week or who was worKing twenty 
(20) or more hours per week in June 1976, and had maintained continuous senior­
ity, is to be allowed ten (10) days of sick leave with pay during each school year, 
provided such absence is due to illness of the employee. Such sick leave is to be 
earned at the rate of one (1) day per month for new employees. Unused sick leave 
is to be cumulative from year to year up to a maximum of one hundred (100) days. 
The Superintendent or hislher designees may meet and counsel any employee 
whose attendance is of concern to the District because of the number of days or 
pattern of absence. Adoctor's note shall not routinely be required for absences of 
fewer than three (3) consecutive days due to illness, but must be provided for all ab­
sences of three (3) consecutive days or more verifying the reason for their absence. 
However, the District may require unit members to provide medical documentation 
verifying the reason for their absence whenever it has reasonable grounds to be­
lieve that sick leave is being abused (e.g., use of one or more sick days immediately 
prior to or after a holiday or recess period). If the District determines that a pattern 
of abuse may be developing, or such abuse has already occurred, it may notify the 
unit member(s) at issue in writing, with a copy to the Unit President, that they will be 
required to provide medical documentation with regard to future requests for sick 
leave. The requirement to provide medical documentation for future absences shall 
be of reasonable duration and the unit member shall be advised of such duration in 
writing. 
G. WORKER'S COMPENSATION 
Employees shall receive the difference between WorKers' Compensation ben­
efits and their full salary so that they will not suffer loss of income for the number of 
days necessary with respect to the absence reSUlting from on the job injuries. Such 
absences up to a limit of six (6) months, shall not be deducted from any sick leave to 
which such employee may be entitled under this Agreement. 
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V. SALARY 
Educational assistants shall be paid in accordance with Appendix A moving 
horizontally across the schedule. 
Teacher assistants and school monitors shall be paid in accordance with Appen­
dix B moving horizontally across the schedule. 
Information technology aides 1shall be paid in accordance with appendix Cmov­
ing horizontally accross the schedule. 
The salary schedules shall be modified to reflect the following increases: 
Effective July 1, 2014 - One and one-half (1.5%) percent base salary 
increase. 
Effective July 1,2015 - One and one-half (1.5%) percent base salary 
increase. 
Effective July 1,2016 - One and one-half (1.5%) percent base salary 
increase. 
The salary schedules for2014-15 set forth in Appendices A, Band C shall be 
established by increasing the 2013-14 salary schedule by one and one-half (1.5%) 
percent. The salary schedules for 2015-16, and 2016-17 shall be established by 
increasing the prior year's salary schedules by one and one-half (1.5%) percent 
each year. 
Educational assistants, school monitors and information technology aides 1 
serving the District for five (5) continuous years for twenty (20) hours or more per 
week, shall receive an additional $700 at the completion of the fifth school year and 
every year thereafter. Teaching Assistants serving the District for five (5) contil)uous 
years for twenty (20) hours or more per week, shall receive an additional $1 ,100 at 
the completion of the fifth school year and every year thereafter. All members of the 
bargaining unit (including monitors, educational assistants, teaching assistants and 
information technology aides 1) serving in the District for ten (10) continuous school 
years for twenty (20) hours or more per week, shall receive an additional $1,150 at 
the completion of the tenth school year and every year thereafter. All members of 
the bargaining unit (including monitors, educational assistants, teaching assistants 
and information technology aides 1) serving in the District for fifteen (15) continu­
ous school years for twenty (20) hours or more per week, shall receive an additional 
$750 at the completion of the fifteenth school year and every year thereafter. All 
members of the bargaining unit (including monitors, educational assistants, teach­
ing assistants and information technology aides 1) serving in the District for twenty 
(20) continuous school years for twenty (20) hours or more per week, shall receive 
an additional $300 at the completion of the twentieth school year and every year 
thereafter. Such longevity payments are cumulative. 
Longevity will be calculated based upon a teacher assistant's, educational 
assistant's and school monitor's effective date of appointment as approved by the 
Board of Education. Information technology aides 1 longevity calculations will begin 
on February 2, 2001 (the date the job title was accreted into th~ unit) or thereafter 
on the effective date of appointment as approved by the Board of Education. All 
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members of the unit appointed between July 1through January 31 of the following year 
would be granted credit towards a full year of longevity. Those appointed between 
February 1 through June 30would not accumulate longevity for that particular school 
year. 
VI. GRIEVANCE PROCEDURE 
A. STATEMENT POLICY 
In order to provide the best possible educational climate the program for the 
Port Washington School district, and to establish harmonious and effective rela­
tionships among those working toward this goal, the purpose of these grievance 
procedures is to resolve satisfactorily group or individual differences which would 
tend to unsettle or undermine the effective functioning of the school system. These 
procedures are based on sound, comprehensive and generally available person­
nel practices. Employees covered by this Agreement are guaranteed the right to 
be heard, and to present their grievances in accordance with this plan with freedom 
from coercion, discrimination, restraint, interference, or reprisal. Decisions shall be 
rendered judiciously and promptly. 
B. STATEMENT OF BASIC PRINCIPLES 
Any employee covered by this Agreement has the right to present grievances in 
accordance with these procedures. 
The employee or the District has the right to use legal counsel in these proceed­
ings, and the employee may be represented by the Association at any step herein. 
All participants have equal freedom to consult and use pertinent data. 
All discussions shall be kept confidential. 
An employee who participates in grievance procedures shall not be subject to 
discipline, reprisal, or loss of pay because of such participation. 
C. DEFINITIONS 
1.	 Grievance 
The term grievance shall mean a complaint by an employee that there has been 
as to himlher a violation, misinterpretation, or inequitable application of any of the 
provisions of this Agreement, except that the term "grievance" shall not apply to 
any matter as to which (1) a method of review is prescribed by law, or by any rule 
or regulation of the State Commissioner of Education having the force and effect of 
law, or (2) the Board is without authority to act. 
Grievance procedures shall not apply to: 
(a) matters involVing the employee's rate of compensation 
(b) matters pertaining to retirement benefits. . 
2. Administrator 
The term shall mean any person responsible for or exercising any degree of evalu­
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ation and/or regulation or authority over another employee. 
3. Immediate Administrator 
The term shall mean any person responsible for or exercising any degree ofevalua­
tion and/or regulation or authority over another employee. 
4. Assignment 
The term shall mean the nature of work an employee has been directed to do, or 
the time or place at which he/she has been directed to do it, or the personnel with 
which the work is expected to be done. 
5. Representative 
The term shall mean the person or persons designated by the petitioner to act or 
speak on hislher behalf in grievance procedures. 
6. Appeal 
The term shall mean the referral of a grievance matter to the next higher stage of 
consultation in the event that the petitioner is not satisfied with the solution offered 
by the lower stage of consultation. 
7. Stage 
The term shall mean each successive level of consultation for the purpose resolv­
ing a grievance. 
8. Petitioner 
The person who is considered aggrieved as a result of an alleged incident or 
incidents. 
9. Respondent 
The person or persons against whom the alleged grievance or complaint is made 
or who may be responsible for the alleged grievance. 
10. Determination 
The decision and recommendation, if any, at any stage. 
D. GENERAL TABLE OF ORGANIZATION OF STAGES AND PROCEDURES FOR 
AGGRIEVED EMPLOYEE. 
1. Informal Conference (Respondent) 
Any grievance shall first be handled by an informal conference between peti­
tioner and respondent before it gets to the first stage. 
2. First Stage (Respondent) 
The grievant shall state his/her grievance in writing on a form provided by the 
District and present it to hislher immediate supervisor. The grievance shall clearly 
state the alleged violation and the requested redress, if any. 
The immediate supervisor shall consult with the grievant, or with the grievant 
and his/her representative, and in not less than five (5) working days reply to the 
grievance in writing. stating fully the reason for granting or denying the grievance. 
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3. Second Stage (Assistant Superintendent/Director of Personnel) 
Ifthe grievance is denied, or the first step answer is unsatisfactory to the 
grievant, he/she may process the grievance to the second stage providing this 
is done within five (5) working days of receipt ofthe first stage reply. The second 
stage shall be to the Director of Personnel. 
The Director of Personnel shall consult with the grievant and his/her repre­
sentative, and with all other parties of interest, in an effort to settle the grievance. 
He/she shall, within five (5) working days reply to the grievance in writing, stating 
in full his/her reasons for his/her reply. 
4. Third Stage (Superintendent) 
(fthe grievant is not satisfied with the second stage reply, he/she may within 
five (5) working days of its receipt, process the grievance to the Superintendent 
of Schools. The Superintendent shall review with the grievant, or with the griev­
ant and hislher representative, and with all other parties of interest, the full facts 
of the case and make his/her reply in writing within ten (10) working days of the 
completion of his/her investigation and hearings. 
5. Fourth Stage (Advisory Arbitration) 
If the grievant is not satisfied with the third stage reply, he/she may within five 
(5) working days of receipt of the Superintendent's reply, submit to the American 
Arbitration Association and the Superintendent a notice of arbitration including 
a brief statement setting forth precisely the issue to be decided by the arbitrator 
and the specific provision ofthe Agreement involved. 
The arbitrator shall have the power only to issue an advisory ruling and to 
interpret only what the parties to the Agreement intended by the specific clause 
in the Agreement which is at issue. 
It is further understood that the arbitrator shall have no power to add to, sub­
tract from, modify or amend any of the provisions of this Agreement, or to issue 
any award limiting or interfering with the operation of any applicable provision of 
law or rule or regUlation having the force and effect of law, or inconsistent with or 
contrary to any such provision of law. 
The arbitrator shall issue his/her advisory decision not later than thirty (3D) 
days from the date of the closing of the hearings. The decision shall be in writing 
and shall set forth the arbitrator's opinions and conclusions on the issues submit­
ted. 
6. Fifth Stage (Board of Education) 
If the grievant is not satisfied with the third stage reply, orthe decision of the 
Superintendent in the event of a fourth stage arbitration proceeding, he/she may 
process hislher grievance to the fifth and final stage, consisting of the Board of 
Education ofthe District, by referring hislher grievance to the Board through the 
Clerk of the District within five (5) working days of the receipt of the third stage 
reply, or with five (5) working days of the receipt ofthe advisory arbitration decision 
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in the event the fourth stage proceeding was utilized. 
The Board will, within thirty (30) days of the receipt of such grievance arrange 
a meeting with the grievant, or with the grievant and his/her representative and 
with all other prior parties of interest to hear the grievance. The Board will take 
into account all evidence and argument theretofore presented by both parties. 
The Board will then render, as soon as practical, but not later than thirty (30) 
days, a final decision in writing, ofthe grievance. The Board will state in its reply 
the basis for its decision. 
VII. NEGOTIATIONS 
A. COMPLETE SETTLEMENT 
The District and the Association, for the life of this Agreement, each voluntarily 
and unqualifiedly agree that the other shall not be obligated to negotiate collectively 
with respect to any subject or matter referred to, or covered in this Agreement, or 
with respect to any subject or matter contained in the formal proposals of either 
party leading to this Agreement, except for the purpose of negotiating a successor 
agreement. 
The contract may be amended by the mutual consent and agreement of the 
Superintendent and the Association, except where legislative approval is required. 
Any contract amendment shall addenda to this contract and will be published by the 
District within a reasonable period of time and sent to the Association for distribu­
tion. 
B. TAYLOR LAW PROVISION 
It is agreed by and between the parties, in accordance with Article 14 Sec­
tion 204·1 of the Taylor Law, that any provision of this agreement requiring 
legislative action to permit its implementation by amendment of law or by 
providing the additional funds therefore, shall not become effective until the 
appropriate legislative body has given approval. 
C. DISCUSSION PROCEDURES 
Meetings for negotiations and/or discussions with the Superintendent and/or his! 
her designated representatives will be held at such date and time as may be mutually 
agreed to by the parties. Nothing herein contained shall be construed as prevent­
ing either party from being represented by people of its own choice. Requests for 
meetings for purposes other than negotiations should contain specified statements of 
matters to be discussed. 
D. DURATION OF AGREEMENT 
This Agreement and each of its provisions shall be effective as of July 1,2014 and 
shall continue in fUll force and effect until June 30, 2017. 
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IN WITNESS WHEREOF, the parties hereunto set their hands and seals 
this 20 th day of November, 2014. 
t{~a.~ .£1.b, 
Superintendent of Sch~ • 
Port VIolashington Union Free School District 
~>~~~ 
Co-President, Port VIolashington President of the Board of Education 
ParaprolessionalAssociation Port VIolashington Union Free School District 
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APPENDIX A 
Educational Assistants Salary Schedule 
2014-2015 2015-2016 2016-2017 
1.50% 1.50% 1.50% 
Annual Salary Annual Salary Annual Salary 
21,671 21,996 22,326 
22,213 22,546 22,884 
22,758 23,099 23,445 
23,302 23,652 24,007 
26,911 27,315 27,725 
27,946 28,365 28,790 
APPENDIX B
 
Teacher Assistants I School Monitors Salary Schedule
 
2014-2015 2015-2016 2016-2017 
1.50% 1.50% 1.50% 
Annual Salary Annual Salary Annual Salary 
29,752 30,198 30,651 
32,147 32,629 33,118 
APPENDIXC
 
Information Technology Aides 1 Salary Schedule
 
2014-2015 2015-2016 2016-2017 
1.50% 1.50% 1.50% 
Annual Salary Annual Salary Annual Salary 
29,984 30,434 30,891 
30,959 31,423 31,894 
31,887 32,365 32,850 
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